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AN ADAPTABLE BUSINESS STRATEGY TO
CORPORATE SUSTAINABILITY

Paul Y. Engineering Group (“the Group”), a reputable
engineering and property service provider in Hong Kong,
recognises the importance of sustainability for long-term growth.
Sustainability entails being fully conscious of our responsibilities
for taking care of our people, the environment and the local
community. As a responsible corporate citizen, we are constantly
working to research, develop and adopt innovative technology
and methodology in our business activities and to practice sound
corporate governance to reduce the environmental impact of our
growing operations on the communities in which we work.

In order to provide environmental, social and economic benefits
to the community and our stakeholders, the Group firmly
upholds industry best practices and international standards.
Environmental, social and governance considerations are key to
our business with operational practices, quality management,
employee development, community investment, health and safety
and environmental protection high on our agenda. Additionally,
we continue to keep apace with the development and the
application of construction innovations and technologies to
improve business efficiency, site safety and quality.

This annual Corporate Social Responsibility (CSR) Report describes
the CSR initiatives and activities of the Group and respective
progress during the financial year of 2023.
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Operational practices
SEER

CORPORATE GOVERNANCE

The Group’s ability to operate sustainably is based on our
commitment to sound and effective corporate governance.
In order to protect the needs and interests of the Group and
its stakeholders, the Group upholds the highest standard of
corporate governance practices, business ethics and integrity in
full compliance with all applicable laws, regulations and industry
standards of the jurisdictions in which we operate. We implement
operational policies and procedures and an effective system
of internal control procedures, including taxation, regulatory,
financial and organisational checks and balances over our
taxation, accounting and record keeping practices and other
business processes. The Group implements a Code of Conduct to
provide guiding principles for all employees to do what is right
and to adopt good practices for conducting business in an ethical
way with the highest integrity and fairness. A whistleblowing
mechanism is in place for employees and the Group’s business
contacts to report to the Group in respect of any improprieties
that may exist in the Group’s business operation.

SUSTAINABILITY GOVERNANCE STRUCTURE

The long-standing CSR Committee of the Group, which includes
a number of management staff from various departments and
disciplines, is committed to assuring the effectiveness and
relevancy of our CSR policies and strategies. Moreover, specific
committees, including Quality Management Committee and
Safety & Environmental Committee, are led by the Group’s
top management to supervise and ensure compliance with
all guidelines and principles to promote a safe and healthy
workplace as well as environmental protection.

QUALITY MANAGEMENT

The Group's quality management system (“QMS") emphasises
the importance of “control” and “delivery”. In terms of
“control”, which means advance planning, guided execution,
structured quality control (“QC") inspections, regular
management reviews, and continual improvement using the
Plan-Do-Check-Act cycle, for timely deliveries of quality buildings
and services to our clients.
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The respective project teams with quality assurance (“QA") and
quality control ("QC") services are set up under the Quality
Management — Control and Delivery Department (“QMCDD").
QA services focus on the QMS planning, establishment,
operation, and audit, whilst QC services aim at the providing
independent inspections on completed building construction
works at different stages and locations of the projects. Besides,
QMCDD manages defect rectification works during a project
defect liability period, so that key problems could be figured out,
and their respective root causes could be identified for corrective
actions.

To strengthen the effectiveness of QC services, QMCDD analyses
the findings noted from the inspections, in order to identify the
gaps for continual improvement.

SUPPLY CHAIN MANAGEMENT

Our approach to supply chain management is underpinned by our
values to ensure the delivery of high-quality products and services
through the engagement of business partners from a pool of
approved suppliers and sub-contractors. We are committed
to maintaining an ethical, responsible and sustainable supply
chain in collaboration with our business partners — suppliers,
sub-contractors and service providers to ensure synergy in our
partnerships and sustainability value. Our senior management
closely monitors the selection and appraisal process of our
business partners, regularly assesses and records relevant
performances to ensure service quality and stability of deliveries,
of which safety, environmental and quality performance are top
priorities for such assessment. Potential business partners are
invited to submit tenders based on the specifications of relevant
projects and to make submissions for the Quality, Health and
Safety Questionnaires assessment. Regular reviews are conducted
to ensure that our business partners continue to have the
capability and capacity to provide stable and reliable services
and products and sufficient knowledge of our core values and
comply with our policies and systems, such as ISO 9001 Quality
Management System, Code of Conduct, etc.

DATA PROTECTION, PRIVACY, AND INTELLECTUAL
PROPERTY RIGHTS

The Group protects commercially sensitive information and
confidential data of our stakeholders by strengthening its
information security controls. Non-disclosure agreements are
required from our supply chain and other business partners
before information relating to tenders, contracts and other
transactions are released to prevent the unauthorised disclosure
of confidential and commercially sensitive information. In
compliance with data privacy laws and regulations, the Group
adopts a data collection system to equip our business with the
most pertinent and timely data collection for optimisation of
our operations. Information and data about our clients are well
protected by our internal administration system.
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OPERATIONAL PRACTICES

SEER

The Group is committed to protecting the privacy of our
employees, subcontractors, and clients in accordance with our
Code of Conduct and applicable regulations, including but
not limited to the Personal Data (Privacy) Ordinance (Cap. 486
of the Laws of Hong Kong). The Group also formulates and
establishes procedures to protect intellectual property rights,
such as trademark registration, and to comply with related legal
requirements.

CODE OF CONDUCT

Building and ensuring a culture of integrity and acceptable
behaviour for doing business has long been a major component
in the Group’s corporate governance practices. All directors,
officers and employees of the Group must comply with the
Group's Code of Conduct, which captures the way the Group
sets out the principles for acceptable behaviour for doing
business and the way the Group expresses its values and beliefs
regarding operating ethics and employee conduct. The Code
covers issues in relation to the Competition Ordinance, bribery
and corrupt practices, and conflicts of interest. Any breaches
of the Code shall be handled in strict accordance with internal
disciplinary procedures.

The Group provides regular anti-corruption training to all newly
joined employees at all levels. We have invited Independent
Commission Against Corruption (“ICAC”) speaker to deliver
training via online and in-person mode to enhance the awareness
of anti-corruption practices and acceptable standards of ethical
conduct in carrying out the business in accordance with our
Code of Conduct. During the year, there was no report on any
suspected case of impropriety, corruption or violation by any of
our staff of any of the relevant laws.

The Group is a participant in the Construction Integrity Charter
2.0, which was jointly launched by the Development Bureau,
the Independent Commission Against Corruption (ICAC) and the
Construction Industry Council, to promote integrity management
through implementation of integrity policy and integrity training.
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The Group is a participant in the Integrity Charter 2.0, which was
jointly launched by the Development Bureau, the Independent
Commission Against Corruption and the Construction Industry
Council, to promote integrity management through
implementation of integrity policy and integrity training.
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OUR COMMITMENT TO QUALITY
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The MARS Centre is a comprehensive industrial building designed specifically for
the local medical industry, especially to support the fight against pandemic
diseases. The facility boasts impressive features such as certified ISO-8 clean
rooms, compressed air supply, 24-hour AC chilled water supply, industrial 3-phase
power supply, and an epoxy floor that can accommodate floor loading of up to
7.5 kPa for industrial equipment. It was designed to meet the client’s needs while
adhering to the strict regulatory requirements of the Buildings Department (BD)
system.

Despite the project's complexity and tight time frame, Paul Y. was able to
successfully transform an old factory building into a modern medical equipment
manufacturing centre in less than a year, thanks to meticulous planning,
adherence to regulatory requirements, and a strong commitment to quality and
efficiency. The project involved repair and retrofitting works, such as demolition,
partitioning, structural strengthening, clean room construction, and fitting out.
Additionally, a five-story annex building was constructed with piling within the site
boundary. To meet the tight time frame requirement, Paul Y. utilised the BD minor
work system, which classified the A&A works into 13 types with specific criteria
and limitations that must be followed. It was crucial to plan ahead and have all
these clearly defined to ensure first-time-right project execution.

To ensure stringent quality standards were met, the Quality Management —
Control and Delivery Department (QMCDD) provided comprehensive training to the
construction team on the BD minor work system. The Minor Work Authorized
Signatory (AS) conducted training classes and monitored submissions to ensure
they adhered to the guidelines. This ensured that all work records were prepared
along with the A&A process and achieved quality and timely delivery, meeting
QMCDD's core philosophy of Control and Delivery.

To further optimise project’s efficiency, Paul Y. adopted 3D scanning to produce
accurate as-built 3D models of the entire building services system. LIDAR sensors
were used to collect point data by spraying light beams on all objects within the
field of view, resulting in a point cloud with XYZ measurements on every point.
This data was then reconciled with digital photos to create a precise 3D model of
the site, allowing for a safer, faster, and more efficient documentation of structure
or environment data. In addition, off-site prefabricated items were utilised to
further optimise the project’s efficiency and reduce construction waste.

The flexible implementation of the BD system, off-site prefabrication, and 3D
scanning helped to shorten the overall construction time and cost, ensuring that
the project was completed to the highest possible standards. The resulting MARS
Centre, with its impressive features and adherence to regulatory requirements, is a
remarkable testament to Paul Y.'s commitment to quality and efficiency in the
construction industry.
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Employee development
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A FRIENDLY, FAIR AND INCLUSIVE WORKPLACE

Since people are the most valuable asset of a business, creating
a joyful and harmonious work atmosphere is essential for the
wellbeing of every employee. We strive to inspire our staff to
give their best efforts in order to provide high-quality work and
services.

The Group adheres to all employment laws and regulations,
including but not limited to the Employment Ordinance (Cap.
57 of the Laws of Hong Kong), the Occupational Safety and
Health Ordinance (Cap. 509 of the Laws of Hong Kong), and
the Minimum Wage Ordinance (Cap. 608 of the Laws of Hong
Kong), placing great emphasis on the protection of the legitimate
rights and interests of all employees. Regardless of race, religion,
gender, sexual orientation, marital status, family status, or
disability, we follow internal guidelines that state our policies
on recruitment, training and promoting people based on their
qualifications, experience, skills, potential and performance.
As an equal opportunities employer, we support inclusion and
diversity in the workplace and do not tolerate discrimination
in any form. Our business operations strictly forbid the use of
child labour or forced labour of any kind. To guarantee that
all employees are treated fairly and with respect, we have
established policies and procedures. The Group had 2,029
full-time employees at its highest point during the year, and our
attrition rate was on average of 23.37%.

The Group offers competitive remuneration and benefits and
implements a series of individual and family-friendly policies
and practices, including additional leave to annual and other
statutory leave such as compensation, marriage, compassionate
and family care leave to help employees balance their work and
personal lives. The Group has optimised a series of employee
benefits, including annual leave, minimal Saturday working,
overtime compensation, etc. In addition, the Group strives to
create a harmonious working environment for employees through
organisation of various activities such as festive and social
functions, volunteer work and team sports events for staff and
their families.

PAUL Y. ENGINEERING GROUP LIMITED REZE£EBBRA A

RE PFPRABRIEZRE
BIRCERBEBENEE  #iHREM
M TERAHME R THRIALETH
HRE - RMABNEBETIERAE &
BREENTHERALRREER-

EEZEMBERBERZEER  BEFEET
R CRBIED) (BEBEHFE7EF) -
(BELZE2RBEEN) (BBEMHE
509% ) &k (HIETEIEH) (FEEHIE
608E) BAERHMBEE LA EZER
RREE-Tm B ITHER =2 1E5 -
MEEE - IR R EARR SR - B8
SFHIRRRE - FIIRBEERE £8B &
M- BERKRBEETHNEABRENAN
HEREE—AERFERSHET
B BHIESERESZ L B8BTS
FEMAEAOER REENEBHEE
FRZETAEANEIRRES S A
MRFAAEEISIAFHENESE
MEBIEBRERES - FR - SEKZH
F2,0209% 2B EE EERAXENYAR
23.37% °

SEREAFRFNOHFMEEN  LEE
—FINEARREREBRRRER S
BEROEERBINOBRE - 0w R - 18
R BiRERRERBRES EBHETF
BTERAE KEDE(C—RIIEIR
A BREFER 2EHANTEREOND 0
MTEZ-WIN FEBNEBRETR
HRANEBZ RIS mEABERM TR
A BTIRBLEGEE L KET
EEMER TIERE -



TRAINING AND DEVELOPMENT

We respect our employees and are dedicated to promoting
their well-being and growth through our people development
strategies. The Group is fully committed to people development
and fostering a culture of continuous learning and personal
development. We provided training in virtual and hybrid modes
and offered 18,519 training hours in 2022-2023. Paul Y. Campus
approved 10 applications for education subsidies for bachelor’s
degrees or master’'s degrees to support staff's continuous
learning and development. We offered different training courses,
such as BIM, BEAM Pro and NEC accreditation, to ensure our
staff have the essentials skills and knowledge required by the
construction industry.

PYLOT was invited to a secondary school share the
recent trends in the construction industry.
PYLOTRE B —FIP BN ZREXN RN ER KB h ; .
o EE S [ SRS S Y S THE an inclusive and fair workplace.
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long-term contributions.

Our group organised the Long-Service Award
Presentation Ceremony to recognise employees’
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The Group signed the Racial Diversity and Inclusion
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EMPLOYMENT AND TRAINING STATISTICS
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Training Hours of Different Employee Categories
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EMPLOYEE DEVELOPMENT
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People are the key to business success. Hence, the Group is committed to engaging
with and cultivating young talents through different approaches and strategies.
The Group also strives to help all employees to grow and achieve their career
goals.

BEST HR Awards 2022

The Best HR Awards, organised by CTgoodjobs with 33 award categories, aims to
recognise outstanding talent acquisition and development, encouraging innovation
and excellence among enterprises. The Group was delighted to be awarded the
Grand Prize of “Best Graduate and Management Trainee Programme Award” and
“Best Talent Management Strategy Award”, which acknowledged the success of
our training programme and talent management strategies.

PYLOT

Since its establishment last year, PYLOT has focused on work-life balance and
wellbeing of our younger employees by organising a variety of recreational
activities such as yoga classes, coffee tasting workshop, hiking and Touch Rugby
workshop, to keep them motivated and energised. The Group will also organise
technical sharing and preparation workshops for their future professional
development.

BSI BIM Professional

Paul Y. is aware of the growing significance of smart construction. We work to
integrate BIM throughout the entire construction process, and we support our
employees in developing their professional knowledge by encouraging continuous
learning. Our CEO Mr James Lee and 23 coworkers are the first group of graduates
to complete the BSI accredited training and earned the BIM Asset Professional
accreditation.

E&M Conference

Engineering staff must possess all-round knowledge and code of conduct. To
address this, 65 engineers and project managers from E&M Department attended a
one-day conference with a sharing session by Raymond Chu, Director — Contract
Services from BK SURCO, on the integrated project management techniques and
contractual awareness, alongside with an integrity seminar and a sharing on safety
measures when working at different conditions.
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Occupational health
and safety

BREZENEE

SAFETY EDUCATION AND PROMOTION

The Group places the health and safety of its employees as
a top priority. The Group has implemented a comprehensive
safety management system, supported by the “Safety, Health,
Environmental and Quality Policy,” which sets out the latest
legal and contractual requirements to ensure that employees are
familiar with and strictly adhere to relevant health and safety
measures. The Group adheres to ISO 45001 certification, and
our management system ensure a safe and healthy working
environment by adopting the highest level of occupational safety
and health standards in all planning, design, and construction
processes. In addition, The Group has established a safety
and environmental committee led by senior management with
regular meetings to oversee occupational safety and health
affairs, and to monitor the safety performance. In 2022, The
Group subsequently launched multiple measures to conduct
safety audits and make improvement suggestions after a
serious site safety incident, including conducting quarterly
senior management safety inspections and safety management
workshops for middle-level and frontline staff.

Corporate Social Responsibility Report ¥4t & &EHE
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OCCUPATIONAL HEALTH AND SAFETY
BEZERER

SITE SAFETY MEASURES

The Group strives to promote a safety culture through regular
training and publicity activities. To ensure a safe working
environment, the Group has taken corresponding safety measures
based on different site conditions and activity risks, we also
conduct weekly safety inspections and monitoring to assess,
control, reduce, and eliminate engineering risks and safety
hazards. Regular safety workshops, seminars, and publicity
activities are aimed at raising employees’ safety awareness,
ensuring that employees have a full understanding of safety
guidelines and procedures, and improving the work behaviour.
Last year, we also participated in safety promotion activities
organised by the industry to learn about the latest trends and
improve our safety management methods.

SMART SITE SAFETY SYSTEM

The Group has introduced a Smart Site Safety System in addition
to the aforementioned construction site safety measures. The
system allows the engineering team to understand the overall
situation of the site by collecting real-time data which is
transmitted to the site via a one-stop management platform. It
will also alert employees when any safety risk or danger detected.
In addition, it will collate all pertinent information and conduct
an analysis of the safety performance in the site giving a better
understanding of the overall site conditions and the ability to
modify site safety measures to mitigate or eliminate risks.
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OCCUPATIONAL HEALTH AND SAFETY

WORK INJURY STATISTICS I {E#& it &=

Type of Work Injuries
ITEER

Fatal
Ban

Non-fatal

FEE A

Type of Work Injuries
THEEE

Average lost days per case due to work injuries

EETHBERNTHBATIERR

Iﬁ. SPOTLIGHT 1 SAY S
- R RRXEB OFBHT

In response to the "Guidance Notes on Prevention of Heat Stroke at Work”
issued by the Labour Department, our management team immediately established
the Heat Stress Management Committee (HSMC) and formulated a heat stress
management system (HSMS) including a Heat Stress Management Plan (HSMP) to
ensure the safety and well-being of site personnel are well managed.

The HSMP implemented a series of effective heat stroke preventive measures across
all of our construction sites: including provision of portable shading equipment
and shaded rest area for workers, additional rest period during the day, allocation
of additional mobile water stations within 500m, provision of shower facilities
along with waist fans, ice pads, helmet shades for cooling purposes, additional
blowers, solar fans, and evaporative air coolers added to increase ventilation across
sites. Additional training and promotions such as ice cream truck, watermelon and
electrolyte drinks distribution were arranged on site to promote awareness and
understanding of heat stress and its related risks to all site personnel.

A comprehensive emergency response procedure was also put in place to ensure
our frontline supervisors, foremen, and subcontractor’s representatives are trained
to recognise the signs and symptoms of heat stress and immediate assistance could
be provided.

The HSMS incorporates checks and balances to ensure the well-being of our site
personnel and the community remains our top priority in creating efficient and
productive site progress achieve a win-win goal.

BEZE2REER

Number of Work Injuries

BR&E
1

78

Number of Days
H#

170

SAY NO TO HEAT STROKE DURING HOT SUMMER
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Management Committee (HSMC): I %/ & T heat
stress management system (HSMS)- B2 #&Heat Stress
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OCCUPATIONAL HEALTH AND SAFETY
BEZERER

lﬁ. SPOTLIGHT 2 FIRST -
= (TP [EwE— THEZ2]12023

The “Life First” campaign was first introduced by the Construction Industry
Council in 2020 with this year’s theme being “Life First — Walk the Talk”. It aims to
enhance safety awareness in the construction industry and raise safety standards
on sites. As a major player in the construction industry, the Group fully supports
and actively participates in the activities of this campaign including the kick-off
of the “Life First” campaign being led by the top management of each project
site, review of recent serious accidents in the industry, site safety inspections and
safety training for high-risk activities, to demonstrate the leadership spirit of “Walk
the Talk”. Safety is a personal commitment and everyone, including the client,
project management team and frontline staff and workers are and must be actively
involved in compliance, improving the safety culture and uplifting the safety
standard on site.

“LIFE FIRST - WALK THE TALK" 2023
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Environmental Protection
IRIERE

As a service provider and corporate citizen in one of the major
industries in Hong Kong, the Group recognises that it has an
important role to play in environmental protection and it is a key
factor to achieving corporate and social sustainability. The Group
proactively incorporates sustainable initiatives and practices into
our business operations. We have embarked upon a sustainability
journey with the engagement of different stakeholders and have
come up with various holistic approaches.

To ensure a good environmental performance and the
sustainability of our operations, the Group places great emphasis
on green procurement and resources management, energy
conservation, waste reduction and recycling and has adopted,
and strictly complied with, international standards for
environmental and energy management systems, including the
ISO 14001 and ISO 50001 standards.

The Group has issued an Energy Policy Statement to ensure that
employees at all levels effectively implement prescribed energy
management measures and take responsibility for their respective
performance.

We purchase products that cause minimal adverse environmental
impacts, including the selection of Grade 1 energy efficiency
label air-conditioners with environmental-friendly refrigerants and
the usage of solar mosquito-trapping devices to maximise the
utilisation of renewable energy.

To reduce resource consumption and carbon emissions, the
Group gives preference to the use of electrical equipment with
Grade 1 energy efficiency labels on its construction sites to avoid
wastage of electricity. Besides, the Group adopts B5 diesel and
deploys Enertainer, an advanced energy storage system (smart
battery) which provides diesel-free power on construction sites,
to reduce diesel consumption.

Corporate Social Responsibility Report ¥4t & &EHE
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To enhance water efficiency, we use recycled wastewater for dust
suppression and wheel washing systems on site and as
consequence water consumption has been significantly reduced.

The Group prioritises the use of high-quality equipment certified
by the Environmental Protection Department and monitors
exhaust emissions on a regular basis.

With the aim of achieving digitalisation of workflow and to
ultimately go paperless, cloud-based real-time drawing
management systems for construction sites have been adopted
and Project Management Information System (PMIS)
implemented to store and manage drawings and documentation
electronically. In addition, we also ensure that stringent waste
management systems are in place throughout the project life
cycle.

The Group aims to drive sustainable construction by the adoption
of advanced construction technologies. We have constantly been
devoting resources to Building Information Modelling (BIM)
development in terms of capability, accreditation and application.
We have been certified as BIM Level 2 compliant and awarded
the 1SO 19650 Certificate by the British Standards Institution
(BSI). In addition, we have adopted the use of modular
integrated construction (MiC) to reduce waste on site and for
efficiency.

One of our Group-wide environmentally friendly and sustainable
measures was the roll out on our projects of a sustainable
construction scheme called “InTech Workplace”. This involves the
use of renewable energy sources to reduce carbon emission and
the enhancement of site office environment and facilities to help
improve productivity, efficiency and quality. Also, training is
provided to staff and workers to enhance their environmental
awareness. The technologies adopted include Energy
Benchmarking Platform and NCCO Air Purification.

Our Additional District Cooling System at the Kai Tak
Development project has implemented MiIMEP construction
method for installing large water pipe modules and large-scale
travelling band screens to save energy and carbon emission.
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Produced under the Concept of MiMEP
|

Lar e- scale .
Travelling Band i > ‘ :lﬁtl::‘EPcMgﬂdgles
Screens — n the Corridors

=T Water Pipe
Modules

In recent years, the Group has undertaken several conservation
projects, including Jessville and The Mills, to contribute to the
preservation of heritage buildings with historical value in the
community. In addition, we are undertaking various green
infrastructure projects, including Additional District Cooling
System at the Kai Tak Development, Yuen Long Effluent Polishing
Plant and Construction of Grey Water Treatment Plant for
Anderson Road Quarry Development. These public works projects
adopt innovative technologies to develop greener and more
cost-effective facilities, which actively contribute to reducing
Hong Kong's carbon footprint.

Integrated Air
Handling Units
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Extreme heat and typhoons are two of the risks associated with
climate change that are addressed in our Safety Management
Plan and Environmental Management Plan, which involves
training, regular health checks, the distribution of heat
stress-related materials, the use of renewable energy and
emergency drills, among other things.

The Group’s site offices are
constructed using the Modular
Integrated Construction (MiC)
method, which can be reused for
other projects and reduce waste in
landfills.
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The MiC site office for Additional
District Cooling System at the Kai
Tak Development receives the
Good Class of the Indoor Air
Quality Certificate.

128 3% R [ R 8 [ K 12 A Y
MICHE BRI R =S [RIFAR] ER
ZREZBEESE -

The Group constantly promotes innovative construction techniques and introduces
advanced technologies to enhance environmental efficiencies. In our joint venture
project, the Additional District Cooling System at the Kai Tak Development, a
number of environmental measures are actively implemented to reduce the
environmental impact.

For instance, we have installed 158 m? PV panels at the roof top of our MiC site
office to generate electricity. PV panels were successfully approved under the
Feed-in Tariff (FiT) scheme of CLP in March 2023.

In addition, loT smart energy control for lighting and air conditioning were also
installed in the MiC site office to reduce energy consumption.
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The Group has selected 11 of our projects as pilot projects to participate in Hong
Kong Construction Association (HKCA) ESG Recognition Scheme.

With an aim to support and encourage positive initiatives in the areas of ESG, we
have implemented the Scheme on our selected project sites, which includes:-

(i) ESG Data Platform, a data entry platform for construction projects to keep
track of their ESG performance;

(i) ESG Build Fun App, which motivates site staff and frontline workers to
participate in ESG activities to earn virtual ESG coins for redeeming gifts;
and

(iii) Innovation Incentive, financial incentive from HKCA to promote the use of

innovative measures on construction site to enhance ESG performance.

The Scheme has generated a positive response from staff and workers and has
successfully increased their environmental awareness.

Corporate Social Responsibility Report 3% #& SFRE
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Colleagues receive gifts for taking part in HKCA ESG Build Fun App
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Scope 1 5,855.62 1.07
i —
Scope 2 4,073.87 0.74
s —
Scope 3 75.2 0.01
k=

Note: The figures indicate total carbon emissions and their intensities for the Group’s projects in Hong Kong, except sites without separate metering due to project
nature.
Scope 1 includes energy direct emissions;
Scope 2 includes energy indirect emissions; and
Scope 3 includes electricity used for fresh water and sewage processing.
M. N EBFRAREEEZENIREENERINEREEE EPTREERNIIRERELEMTABYRESERENRET -
B —BIERREEH N
WIS —BERREEER: &
HH=ERERKEERTKEENAE-

Sulphur Oxides Emissions from Vehicles 4.80 0.043
BERHaTiEiNE

Non-hazardous Waste 262,476.52 47.98
BEENE

Electricity Consumption 8,435,712 1,541.87
HEEZ

Diesel Energy Consumption 1,985,553 362.92
hEE

Petrol Energy Consumption 242,530 44.33
R E

Water Consumption 117,871 21.54
AKE

Note:  The figures indicate total sulphur oxide emissions of private vehicles (including Company owned private cars, staff owned private cars and goods vehicles), total
non-hazardous waste, total electricity consumption, total diesel energy consumption, total petrol energy consumption of private vehicles and total water
consumption and their intensities for the Group’s projects in Hong Kong, except sites without separate metering due to project nature.

Mz UNEHBFEREEREFENTRBEANLRELACHENE (BEARE BEISEHLESR) BEFYEE BATSE AEHREE ARBNATHES
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Community Investment
CleE+t S

CARING FOR SOCIETY

The Group believes in giving back to the communities where
we operate and places a high value on community services.
The Group is committed to corporate social responsibility, with
a focus on community volunteering services and educational
support through charitable donations and sponsorships.

COMMUNITY SERVICES

With an in-house volunteering team, the Group has collaborated
with non-profit organisations to organise different types of
volunteering activities.

As for previous years, we have received the Caring Company logo
from the Council of Social Services, Merit Award of Construction
Industry Sports & Volunteering Programme (CISVP) Construction
Corporate Award for Activeness and Merit Award of 2022
Outstanding Social Welfare Organisation Cooperation organised
by CISVP.

EDUCATION SUPPORT

The Group recognises our responsibility to nurture the
next generation, and therefore actively supports education
programmes of tertiary institutions. During the year, the Group
provided funding support for the setting up of an academic prize
for the MSc (IPD) Programme of The University of Hong Kong.

We also sponsored the 20th Anniversary Conference of the
Centre for Innovation in Construction and Infrastructure
Development (CICID) of The University of Hong Kong, to support
continuous improvements and excellence in the industry, and
infrastructure development through innovative strategies and
techniques.

Corporate Social Responsibility Report ¥4t & &EFHE
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COMMUNITY INVESTMENT
BlEE S

CHARITY

The Group has supported many charitable activities, including
making a donation to the Construction Charity Fund Integrated
Service Centre. We also participated in different volunteering
activities, including HKCA Construction Industry Lo Pan Rice
Campaign and visits to elderly.

During the year, our charitable and other donations in support
of community welfare, environmental protection and promotion
of health amounted to around HK$360,000.

BEQH

KEXFKZHEATEY BEARZEXMH
BESEA RGP OIELER RN
MTREXRRNZEEE BHREIFERZ
EREREERBUMRTE] MRERD -
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The Group encouraged our staff to participate in industry tournaments, including Construction Industry Council
(CIC) Basketball Competition 2022, CIC Table Tennis Competition 2022 and CIC Football League 2022

SEZBET2MTEHE BRRZEXSZRERAFE2022 BEXSZ R KRR BMA02RBEXZFEM R

Bt A2022 ©

The Group actively took part in charity events, such as “Construction Industry

Lo Pan Rice Campaign”, “Construction Industry Council Happy Run 2023"
and “Mid-Autumn elderly visit”.

SEEHRSHEERRITNARSEE N REXBIRTY]  [BEXFHLE
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lﬁ. SPOTLIGHT 1 ) a AN
= | LT PYLOTE B RIEZEE

We encourage our younger colleagues, PYLOT, to protect our environment in
different ways. On 11 March 2023, we arranged a hike and clean volunteering
activity on a trail from Ma On Shan to Sai Kung, to clean up rubbish and also to
raise awareness of hikers not to leave rubbish on trails to keep them clean and to
protect the environment. This volunteering event also provided a good opportunity
for members of PYLOT to bond and communicate and to relax and rest their
bodies and minds.

18 DISTRICTS LO PAN RICE

7a SPOTLIGHT 2
(@] 18&E Ik & PI &R

The Group co-organised the Winter Elderly Visiting Activities with The
Neighborhood Advice-Action Council and also sponsored the “18 Districts Lo Pan
Rice”.

Apart from sponsorship, a dozen volunteers from the Group went to different
areas in the community to give away meals and sharing love within the
community. We are proud to note that 2023 is also the 11th consecutive year for
the Group to organise this activity and we will continue organising different
activities to give back to the community.

Corporate Social Responsibility Report 3% #& SFRE

COMMUNITY INVESTMENT
ElEE4 =

PYLOT HIKING AND CLEANING EVENT

BPIEEPYLOTHFREE TUTR AN RERE
R-B-=ZF=ZA+—0 RALHFHEBLER
BEMRENMBEEZRE RS BEENRLKIEEELE
TEER EEZNR WREFEEARRERE - R T
/ééﬂj‘rﬁjPYLOTﬁxEjﬂ BUBEB OEBRE LN
RAEMRITKS

AEEMeHEGRAMABLERERSEY I
Zgh18EmEEIER] -

BREBIN @R+ A& TEHERRMER
R EMHERADZEL KRMEZMMEMH - 2023F 4

SEEMZESNEES T —F ERMBEER
BARES@ELR -

ANNUAL REPORT 2023 £ 3§

23



24

Corporate Social Responsibility Report =¥t & &FHE

AWARDS
215

QUALITY MANAGEMENT AWARDS

mEEERIE

Scheme Award
=t &l #R15

Hong Kong Professional Building

Inspectors Academy Awards 2022
(HKBIA)

026 ERERKEEBESIRE

MiC Achievement Ceremony
2022

[HEEAK ]| BEER T
2022

Hong Kong ICT Awards 2022
2022F B E M KBAR R

BCI Asia Awards Hong Kong

BCI M REREFE

Hong Kong Professional Building
Inspectors Academy Awards 2021
20201 FERERREXBERFRE

NEC Awards 2022
MIIEA #9182022

Main Contractor of the “Five Stars
Residency for the Year 2022 — OMA
by the Sea”

[2022F [ AERE — OMA by The
Sea | 2 AR

QOutstanding MiC Project
BEHABEAKTAR

QOutstanding People (MiC Advocator)
BEHAY (BESKEES)

Smart Mobility (Smart Logistics) Gold
Award

BEHRIT(EEYR) &%

Smart Business (Emerging
Technologies) Gold Award
EENEIC N 3Pk 3

Top Ten Contractors 2022
TREGER2022

Five Stars Residency for The Year
2021

20215 ERERES

Setting Out Team of the Year 2021
2021 4F 5 1= 4% 22 A [ 5 42

NEC Sustainability and Climate
Resilience Contract of the Year 2022
— Highly Commended

20225 E A B ENRIREE 1R
B —aEEER

LEIPM
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HONG KONG INSTITUTE OF PROJECT MANAGEMENT
'ACHIEVEMENT AWARDS 2021

tion/Enginesring)
French International School
—Tseung Kwan O Campus

Awardee

OMA by The Sea

1224-Place Student Residence at
Wong Chuk Hang for The University
of Hong Kong
EEREEMRELEBEEHEE

Lee Hang Wing, James

FEMARE

Remote e-Inspection System for Cross
Broder MiC Logistics for 1224-Place
Student Residence at Wong Chuk
Hang for The University of Hong Kong
EAERBEMNSEFESEENBER
(HEEK)ZERRYRNEREF
OB R

XenseSpace BIM-MR for Construction
XenseSpace A R EESEITHEBIM — B &
BHRAE

Paul Y. Engineering Group Limited
REZEXEEFRAA

OMA OMA

No. 15 Shouson Hill Road West
FEILEE155

Contract No. 4/WSD/19 Development
of Anderson Road Quarry Site

— Construction of Grey Water
Treatment Plant

& HRSR4/WSD/1 9% E B B A RIS A
38 R R OK R IR R S TR

Organiser

Hong Kong Professional Building
Inspectors Academy

BEEEREES

Construction Industry Council
BEXET

GS1 Hong Kong
EEEMRTBHE

Hong Kong Computer Society
EEEMER

BCI Central

Hong Kong Professional Building
Inspectors Academy

BEEERERE

NEC Users’ Group
KB TR2EMAEM

anansns
nzars
mﬂgxk‘mm ]

oo |
TS




HEALTH AND SAFETY AWARDS
RERZZRIF

Scheme Award
=T &l 18

28th Considerate Contractors Site  Non-Public Works — New Works
Award Scheme — Group A — Silver
E-TN\EABMBRSFGE  FIBIRE —FRIE —AE— R
5
Innovation Awards for Safety and
Environmental Excellence — Merit
ZERBELBAIE —BEER
Model Worker
HE TR
Model Frontline Supervisor
HEAATHET
Model Subcontractor Frontline
Supervisor
RE D EEAETHET
Non-Public Works — New Works —
Group A — Bronze
FIBIR —HEIE —AdE— 7
1%
Model Worker
HE TR
Model Frontline Supervisor
E & AT AR THh B T
Non-Public Works — New Works —
Group B — Bronze
FIHIR —FEIIE —BE — i
1%
Innovation Awards for Safety and
Environmental Excellence — Merit
RERIRBEWAINE — ERR
Model Worker
BEIR
Model Frontline Supervisor
EE AR T BT
Model Subcontractor Frontline
Supervisor
B D EEATA I HET
Public works — New Works — Silver
IHIRE —#FEITE — RE
Innovation Awards for Safety and
Environmental Excellence — Merit
TERRBEHAIHE — BRE
Model Worker
R TR
Model Frontline Supervisor
RERTAR THEE T
Model Subcontractor Frontline
Supervisor
BE D EREAE I ET
Public works — New Works — Merit
IHIR —MEIR —ER2%
Model Worker
B#HIR
Model Frontline Supervisor
BERIR T ET
Model Subcontractor Frontline
Supervisor
R B R AR Tih 8 T
Public Works — New Works — Merit
THITE — el —EEE

Corporate Social Responsibility Report ¥4 & &FHE

AWARDS
28

Awardee Organiser

Foundation, Excavation, Lateral
Support, Pile Cap & Site Formation
Works for Yau Tong Ventilation
Building Property Development
HERBESYERRBANE 2R
Al BEROBRFETR

Development Bureau/
Construction Industry Council
EREAREEERS

Civil Works for 132kV Cable Circuit
Improvement from Kennedy Road to
Queen’s Road East and Queen’s Road
East to Oi Kwan Road

132kVE BEENETIR(HERE
EEFRERETHE)

Student Residence at Police School
Road, Wong Chuk Hang, Hong Kong
for The University of Hong Kong Main
Contract Works
HEMRERBEBREEERF/EEX
BAEHTRE

Central Kowloon Route — Kai Tak
East
FAE®HE — RUER

Yuen Long Effluent Polishing Plant
— Main Works for Stage 1
TURAFKEM — F—RREEIRE

Design and Construction of
Redevelopment of Queen Mary
Hospital (Phase 1) — Main Works
R RREFEBRERTIREE 8
—XEITRE

ANNUAL REPORT 2023 £ %}
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AWARDS
BRIH

HEALTH AND SAFETY AWARDS (Continued)
RERZZRE#)

&t & R1E

Innovation Awards for Safety and
Environmental Excellence — Silver
Z2RRBEWAIFE — RE
Model Worker
REH TR
Model Frontline Supervisor
R AR T e T
Model Subcontractor Frontline
Supervisor
REDBEARTHET
Life First 2022 Award Life First 2022 Excellence Award
[ 88— K8%2022 EME 2022 MKRINE

Life First 2022 Merit Award
EmE 202282 KREE

HKCA Proactive Safety Contractor HKCA Construction Safety Award
Awards EERER SRR 2R R
3%@%%@@%%?%&@%
2
Occupational Health Award Joyful @ Healthy Workplace Best
2021-22 Practices Award (Enterprise/
B 3¢ 4 B K £82021-22 Organisation Category) —
Outstanding
Award

e R TER AR (¥ i
) —EHhREAR

Joyful @ Healthy Workplace Best
Practices Award (Enterprise/
Organisation Category) — Merit
Award

e R IER AR (¥ ik
) — REFBBAR

Joyful @ Healthy Workplace Best
Practices Award (Enterprise/
Organisation Category) — Merit
Award

BB TERm A (X /HKis
H) — REFEBAR

St Gy, Constrction Comprg Lopted

HKCA PROACTIVE SAFETY CONTRACTOR AWARD
FOR THE YEAR 2020

V78 P—

PAUL Y. ENGINEERING GROUP LIMITED RERZEEBAR AT

Awardee Organiser

Lamma Power Station Extension Civil  Construction Industry Council
and Building Works for Unit L12 BEXRE

MY SBEERBEBALI2EBELARAR

RETR

Central Kowloon Route — Kai Tak

East

PRGBS — RUE

Yuen Long Effluent Polishing Plant

— Main Works for Stage 1

TEAE KR — E—BEREBIR

Paul Y. Construction Company, Hong Kong Construction
Limited Association
REZEFBR QA BERERE

Paul Y. Foundation Limited

REMBEFR A A

Paul Y. Construction & Engineering
Company Limited

RERZETIRBRAA

Central Kowloon Route — Kai Tak Occupational Safety and Health
East Council

PARER — RER BEZEEER

Yuen Long Effluent Polishing Plant
— Main Works for Stage 1
TCEAE KGR — B —EREBIR

Foundation, Excavation, Lateral
Support, Pile Cap & Site Formation
Works for Yau Tong Ventilation
Building Property Development
HEBEEYEERERE A BER
Al 32 - #E IR Rt R P B T A2




GREEN AWARDS
RREIE

Scheme Award
=T 2 #R15

28th Considerate Contractors Site Outstanding Environmental

Award Scheme
E iy WAV /NG S8 S

HKCA Hong Kong Construction
Environmental Awards

EERENGBEBEERRAE

Management and Performance
Awards — Merit
BRERREER —BRK

QOutstanding Environmental
Management and Performance
Awards — Bronze

BHIREEIER — %

HKCA Environmental Merit Award
EREERRARERRE

Corporate Social Responsibility Report ¥4 & &FHE

Awardee

Student Residence at Police School
Road * Wong Chuk Hang ' Hong Kong
for The University of Hong Kong Main
Contract Works
EMRERBEBREEERE S EX
BELHITE

Civil Works for 132kV Cable Circuit
Improvement from Kennedy Road to
Queen’s Road East and Queen’s Road
East to Oi Kwan Road
132kVEBEEENETIZ (HREME
EEFRBEREZHE)

Foundation - Excavation - Lateral
Support ' Pile Cap &Site Formation
Works for Yau Tong Ventilation
Building Property Development
MERREYERREEHE BER
Al Sz % - B 1R R AR F B TR
Yuen Long Effluent Polishing Plant
— Main Works for Stage 1
TCEAFKEE — F—RBREEIR
Central Kowloon Route — Kai Tak
East

PAREBRR — BUR

Design and Construction of
Redevelopment of Queen Mary
Hospital (Phase 1) — Main Works
REthREREERERIRE 8
— FE2TE

Paul Y. Builders Limited
REZEFRAA

Paul Y. Construction Company,
Limited

REREFRAA

Paul Y. Construction & Engineering
Company, Limited
REBZETIEZBRAA

Paul Y. Foundation Limited
REMEFR DA

Paul Y. General Contractors Limited
RERELEFRAA

PYE General Construction
International Limited
RELEBRRBRAR

AWARDS
28

Organiser

Development Bureau/
Construction Industry Council

BERBREEERS

Hong Kong Construction
Association

BEEENE
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AWARDS
BRIH

GREEN AWARDS (Continued)
RREIE (A1)

Scheme Award
5l %8

UNSDG Achievement Awards UNSDG Recognised Project — Project
2022 Award
MABAHEZREZAEBHE BABEREFIRE —BEERE
#2022

The 2021 Hong Kong Awards for Hong Kong Green Innovations Awards
Environmental Excellence and 2021 — Gold Award

Hong Kong Green Organisation ~ BB EEIFT KE — &8
Certification

2001 FERBRREPUANEESR

B EHERE

Green Contractor Award 2021 Green Contractor Award 2021

IRIR AR P S =T 212021 — Gold Award
IRRAGER HEFT 812021 — 82
Green Contractor Award 2021
— Bronze Award
RIRAGE R )T 812021 — (R

i
* 4 Gold Award

S "
i RE - RIREHE
PaulY. - Able Joint Venture
<srsor

1A R BB TR - FBIR

N
o 7
it istoctnasenios

PAUL Y. ENGINEERING GROUP LIMITED RERZEEBAR AT

Awardee

BREN
Fanling North New Development
Area, Phase 1: Fanling Bypass Eastern
Section (Shung Him Tong to Kau Lung
Hang) Contract No. ND/2019/05
MELFBEREE —FFER : HEREBER
BR(EHREZNER)SOER
ND/2019/05
Paul Y. Engineering Group Limited,
CLP and Ampd Energy — Battery
Energy Storage System
REZEEEFRAR PEENAR
‘A7)~ Ampd Energy Limited — J& AR
FETHEE D ERL R
Design and Construction of
Redevelopment of Queen Mary
Hospital Phase | — Main Works at Pok
Fu Lam Road, Hong Kong
R RBEFEERNERBERE
HEIRFIH —FEITE
Design and Construction of Joint-user
Government Office Building in Area
67, Tseung Kwan O
1S ERE 67 R BUT B A i A K8 R s
REETRR

Organiser

EHREBEN
Green Council
RIRRES

The Environment and Ecology
Bureau/Environmental Campaign
Committee
REREERRBERREDEZES

Architectural Services
Department

REE

ACHIEVEMENT .48 | supmasee
D AWARDS 2022  svfxs | GOALS
HONG KONG
BSETRRREIE FHAMR

Recognised Project
Project Award

CRCC - Paul Y. Joint Venture

Faniing North New Development Area,

Phase 1: Fanling Bypass Eastern Section (Shung Him Tong to Kau Lung Hang)

[Contract No. 105]




CORPORATE AND COMMUNITY AWARDS

ERTERKRIE

Scheme Award
=T 2 #R15

Caring Company Logo
AARBEER

Partner Employer Award 2022/23

REKRR3772022/23

Happiness-at-Work Promotional
Scheme 2022
FO TAEfHE Bt 212022

Best HR Award 2022

CISVP Construction Industry
Volunteer Awards Presentation
Ceremony 2022
X R T A8 2022

Young Lo Pan Award 2022
20225 FBIDER

Poul Y. Engi

Caring Company 2022/2023
R B 2022/2023

Partner Employer Award 10 Years
Logo
RERR10+

Happy Company Logo
FO R R

& 2t
™

Best Graduate and Management
Trainee Programme Award — Grand
RESXEREEFIEBEAE
Best Talent Management Strategy
Award — Grand

REAT BERRBEAE

2021 Construction Industry Sports &
Volunteering Programme (CISVP)
Construction Corporate Award for
Activeness 2021 — Merit

202V EXEPRE T EE2FRE
BEERR-PEEBERRE

2022 Outstanding Social Welfare
Organisation Cooperation — Merit
2022 HEE T RAK—EFLIERE
B R Z

QOutstanding Young Lo Pan Award
SEBIHE

insering Group Limited

RERRRWARAT

-, 2
St
&

HAPPY B & %
compPANY

S5years”

Corporate Social Responsibility Report 124 & EF#RE

Awardee

Paul Y. Engineering Group Limited
REZXEEERQA

Paul Y. Engineering Group Limited
REZXEEFRAA

Paul Y. Engineering Group Limited
REZEEBEERAT

Paul Y. Engineering Group Limited
RERZEBBRAA

Paul Y. Engineering Group Limited
REZXEBRFRAA

Paul Y. Engineering Group and Tuen
Mun District Integrated Services
Centre for the Elderly of the

Neighbourhood Advice-Action Council
REZEXSEERATRBEHES

B AR A FE IR O
Paul Y. Construction Company,
Limited

REZERRAF

x4 A

Partner Employer Award & &t 81
SHEREFR
REBREMARAT

SERSATARTARALE. NRKRAEZNS. SNASECE: 53

SAERERA ISR S RSANAAR SRS ANERNRAD

% years

AWARDS
28

Organiser

The Hong Kong Council of Social
Service

BT ERBHE

The Hong Kong General Chamber
of Small and Medium Business
BREPNECEERS
Promoting Happiness Index
Foundation Hong Kong

CTgoodjobs

Construction Industry Council,
Construction Industry Sports &
volunteering Programme (CISVP)
HEERE BREXEPRBE I

£

Hong Kong Lo Pan Kwong Yuet
Tong
EEBMERE
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